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Feedback about the session

RATE THE SESSION

Usefulness of preparation materials (e.g., readings)
1
2
3
4
5
6
7
8
9
10

Quality of session materials (e.g., handouts)
1
2
3
4
5
6
7
8
9
10

Quality of presentation/facilitation
1
2
3
4
5
6
7
8
9
10

Your level of interest in the content covered
1
2
3
4
5



6
7
8
9
10

Degree to which your expectations were met
1
2
3
4
5
6
7
8
9
10

Degree to which you would like to learn more about this topic or theme
1
2
3
4
5
6
7
8
9
10

Assess the session using the SII Method of Assessment

Strengths (including why)

Areas for Improvement (including how)

Insight (including significance)
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	item63: [Workshop: Reframing Process Education for Administrative Leadership]
	item54-0: 9
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	item54-5: 6
	item58: Using the case studies elevated the level of challenge and required higher order thinking skills.

Most of the discussion once the four areas of leadership were introduced was participant driven. This means we are much more likely to retain the learning we achieved because we generated it ourselves.
	item59: A worksheet in the binder with space to write the team activity results would have been helpful.

The case studies might have been more effective if we had a few more details included so that we didn't have to discuss assumptions about the situation but could rather focus on the possible approaches to the problems.
	item60: Teams were extremely helpful here due to the breadth of experience that could be shared when discussion options.
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