[bookmark: _GoBack]The Philosophy of Process Education – Reprise (by Wendy Duncan)
Dan’s intro: Wendy’s efforts in this area began 1990-95 and have helped to organize the taxonomy of processes & practices that have evolved in Pacific Crest handbooks, the Faculty Guidebook, and the IJPE.
Wendy’s reflection: many teaching/learning innovations are focused only on tools, PE is somewhat different in its focus on personal growth/betterment
Goal for today – renew our understanding/appreciation of Process Education
Roles :
Captain – manage time and involvement of all at your table
Record – note discoveries 
Reflector – insure that we engage as deeply as we can go (avoid superficiality)
List key PE ingredients and explain why each is important
Table notes…
* focus on each individual in the learning system to improve their learning (very personalized)
* responsibility of the learner to learn (authentic lifelong learning)
* responsibility of the teacher is professional development (you never arrive as a teacher)
* assessment as a tool for sustainability as well as improvement (non judgemental mindset)
* quality learning environment (where cooperative learning abounds)
* Learning Camp – foundational learning experience that can benefit all college students
* critical thinking vs memorization (promotes higher Bloom levels)
* outcome driven learning (strategic motivator for learning & life)
* focus on methodologies (strategies that can be reused/transferred)
* measures/metrics to insure that outcomes are achieved at desired level of quality

Large Group reporting (first round)
* students taking control of their own learning (promotes lifelong learning)
* methodologies (tools to make learning more effective in specific contexts)
* problem solving focus (moves away from memorization, promotes higher Bloom levels)
* reflection (ability to articulate lessons learned and take stock of progress)
* collaboration/teamwork (learning is social, gives voice to all, and increases quality of ideas)
* metacognition (important for self-control/regulation)
* facilitation (it’s more than just curriculum, interventions need to be made for better quality)
* learning activities (learning experiences need to be designed to reduce messiness in learning)

Large Group reporting of top 3 ingredients (second round)

active learning – assessment – facilitation skills
=> metacognition was seen as supportive to all (too big to classify)

creating QLEs – designing classroom activities – creating growable moments/interventions
=>  hand raising

metacognition – assessment – self growth - collaboration
=> self-efficacy

facilitation – assessment – use of methodologies
=> technology (was a runner up)

outcome focused – assessment to insure outcomes – strategies  for learning
=> methodologies (subset of strategies)

assessment – self growth – critical thinking
=> methodologies (done in service to the others)

methodologies – assessment – metacognition/reflection
=> feedback was seen as part of all of these

give students control – facilitation of outcomes – teaching for understanding/application
=> assessment was a runner up
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Wendy’s insight: by insisting on prioritization, teams needed to grapple with ‘why’

Large Group Reporting – Big Idea about Process Education 
Wendy’s reporting tip => Spokespersons should synthesize team discussion

Belief in Self Growth => important for both students and teachers, promotes risk taking with well-founded courage

Focus on Facilitation => making just-in-time, constructive interventions based on real-time assessment, upholding high expectations, applying appropriate tools 

Empowered Students => role of facilitator is to create context for ownership of learning
Lifelong Metacognitive Learning => looking at yourself becoming someone new; linking the sciences and the arts 

Fostering Self-Growth => promoting development of self using many social tools

Assessment => use metacognition to process life, it’s proactive (focused on affirmation and improvement), planned activity, climate for cooperative pursuit of next level of quality in performance

Recognition that Failure is part of learning process => be proud about building this in and ultimately facilitating improvement; includes coping and persisting

Helping Learners Navigate the Academic Jungle/Life => facing this head on to realize one’s life vision

Facilitating Growth => undertaking an expedition under thoughtful guidance by an experienced guide/facilitator who can adapt to changing circumstances and be there for each client

Dan’s Thought: Explore the Concept Map at the back of the room (captures messiness of learning in a PE environment); Study this to find the missing 50% in your teaching/learning practices that could unlock the next level in educator excellence.  The IJPE special edition is a tool for interpreting this concept map   
